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Abstract – The paper identifies the main trends in the development of the economy and the related 

changes in the requirements of industrial enterprises to the competencies of future specialists. The 

possibilities of forming metacompetencies, soft-skills among undergraduates as potential 

generators of new ideas in enterprises are considered. The innovative component of the course is 

based on customization of the course and curation of content. The use of information technology 

will not only make educational material more accessible for students but also allow employers to 

take an active part in its formation and timely modernization. 
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