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Abstract – Issues of leadership in the safety culture are currently the most discussed in the nuclear 

industry and, of course, this issue is relevant for the University, focused on training specialists for 

this industry. This article is devoted to these issues. The paper presents research and experience in 

the formation of leadership qualities of students in the study of the course «safety Culture».  

 

Keywords: safety culture, leadership in safety culture, training of specialists for nuclear industry, 

values, nuclear industry, personnel training, model of leader. 


